Special Resolution to Union Council: Statement of Equal Opportunities

UCL Union notes

1. The existing Statement of Equal Opportunites (Standing Orders, Section III)
2. This Union’s commitment to upholding equal opportunities.

UCL Union believes

1. That the existing Statement of Equal Opportunities lacks detail and is not easy to enforce.
2. That a Statement of Equal Opportunities must be enforceable and contain details for practical provision for all students.
3. That currently UCL Union falls short of the requirements of the Disability Equality Duty (DED) and the Disability Discrimination Act (DDA), partly due to a lack of recognition in the Standing Orders of the needs of disabled students.
UCL Union resolves

1. To adopt Appendix 1 in place of Section III of the existing Standing Orders.

2. To reaffirm the Welfare Officer’s mandate to ensure that disabled students are able to access the democratic structures of UCL Union. 
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Appendix 1
III.
Statement of Equal Opportunities
A. UCL Union is fully committed to equal opportunities, and will strive at all times to ensure that no Member or member of Staff may be subject to discrimination in any form by any other Members on the grounds of: age; ability or disability; ethnic origin; regional origin; caring or parental responsibilities; sex; gender identity; marital status; nationality; physical appearance; race; religious faith or affiliation or lack thereof; political affiliation, opinions or lack thereof; sexual orientation; spent or irrelevant criminal convictions; trade union affiliation; employment status; socio-economic background; medical condition; genetic features; membership of a national minority; full or part time student status; mental health status or any irrelevant distinction.
B. Wherever necessary, use will be made of lawful exemptions to cater for the special needs of particular groups.
C. All individual Members, including Officers, are responsible for their own actions and behaviour.
D. All individual Officers should strive to ensure equal opportunities practice within their remit. 
E. All Meetings must accommodate the needs of all Members, and be accessible as far as is reasonably practicable. This includes, but is not limited to, the following conditions:

i. No Meeting may be held in a venue that is not accessible to all Members. All meetings must be held in venues that do not serve alcohol, and which may be accessed by Members with limited mobility.

ii. All paperwork must be provided in an accessible format to any Member who gives reasonable notice.

iii. This also applies to all Societies.

F. None of the above shall be taken to infringe on any member’s democratic right to make an informed decision during Elections.
